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PER CURIAM.



Missouri resident Jay Ehrenfeld appeals the district court’s1 adverse grant of

summary judgment in his pro se employment discrimination action.  After careful

review of the record and the parties’ arguments on appeal, we find no basis for

reversal.  See Dalton v. NPC Int’l, Inc., 932 F.3d 693, 695 (8th Cir. 2019) (reviewing

Fed. R. Civ. P. 12(b) dismissals de novo); Said v. Mayo Clinic, 44 F.4th 1142, 1147

(8th Cir. 2022) (reviewing grant of summary judgment de novo).  Accordingly, we

affirm.  See 8th Cir. R. 47B.

______________________________

1The Honorable Brian C. Wimes, United States District Judge for the Western
District of Missouri. 
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